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FITNESS FOR WORK POLICY 

 

Introduction 
At Titan Heavy Lift, we prioritise the well-being and safety of our workers, as well as the overall success of our 
organisation. We understand that maintaining a healthy and productive workforce is crucial to achieving our goals. 
To ensure the highest standards of safety, efficiency and performance, we have implemented a comprehensive 
fitness-for-work policy. 

Purpose 
The purpose of this policy is to outline Titan Heavy Lift’s expectations of its workers and visitors and manage their 
fitness for work, so it does not present a hazard in the workplace. By following this policy, we can promote worker 
health and well-being; ensure workplace safety for all workers; minimise the risk of accidents, injuries and illness 
caused by unfit workers; safeguard the quality of work productivity; and comply with applicable laws and 
regulations regarding fitness for work. 

Scope 
The policy applies to all workers, contractors and visitors who are involved in Titan Heavy Lift’s operations. 

Responsibilities 

Workers, Contractors and Visitors 
Fitness for work includes physical, mental and emotional readiness to carry out assigned duties effectively and 
safely. Under the Work Health and Safety Act 2020, it is the duty of the worker to take reasonable care for the 
worker’s own health and safety and take reasonable care that the worker’s acts or omissions do not adversely 
affect the health and safety of other persons. 

All workers are expected to: 

• Be fit for work and capable of performing their job responsibilities without compromising their safety, the 
safety of others or their overall performance; 

• Cooperate with any medical assessment or examinations requested by the company, or clients, to 
determine fitness for work; 

• Report health issues, conditions or prescription medication that may affect their ability to perform their job 
safely and effectively to the WHS Coordinator and/or Titan Heavy Lift Management; 

• Maintain a healthy lifestyle that supports their ability to perform their work to the best of their abilities; 

• Seek medical advice when necessary to address any health concerns that may impact their fitness for 
work. 
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Management 
Titan Heavy Lift accepts the duty of care it must ensure the safety and health of all workers and the provision of 
training and resources to ensure this fitness-for-work policy, and its procedures are adhered to. 

Management is required to: 

• Create time-effective work rosters that appropriately control the risks associated with fatigue coupled with 
best-practice fatigue management including annual leave and other leave entitlements; 

• Train workers and continually maintain their awareness of their fitness-for-work responsibilities; 

• Provide appropriate assistance to overcome problems that could impair fitness for work i.e. promote our 
Employee Assistance Program; 

• Monitor compliance and enforcement of this policy and its procedures, including drug and alcohol testing; 

• Where a fatigue risk is identified, manage the situation to remove or minimise the risk; 

• Provide effective, fair and constructive procedures for dealing with people who are unfit for work. 

Policy 
Titan Heavy Lift introduced this policy to ensure a safe workplace free from the effects of drugs and alcohol, illness-
related fatigue, lifestyle issues, or any other factors that might affect an employee’s fitness for work.  

Education, Awareness and Support 
Titan Heavy Lift will support its workers with appropriate training and reminders about their responsibilities. Titan 
Heavy Lift acknowledges that workers have external pressures and obligations and are committed to providing 
assistance and resources to support their physical and mental well-being.  

Conclusion 
By adhering to the fitness-for-work policy, Titan Heavy Lift demonstrates its commitment to creating a safe, healthy 
and inclusive work environment. We believe that a physically and mentally fit workforce not only enhances 
individual well-being but also leads to increased productivity, improved morale and, ultimately, the overall success 
of Titan Heavy Lift. 

 

J. French 

Jake French 
Managing Director 
15th January 2025 
 


