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DRUG AND ALCOHOL POLICY

Introduction

Titan Heavy Lift is committed to maintaining a safe, healthy and productive work environment for all workers,
contractors and visitors. The use of alcohol and drugs may impair a worker’s capacity to perform their job safely,
efficiently or with regard for other workers. This presents a hazard to Titan Heavy Lift workplaces and operations,
and it will be managed. Workers admitting to alcohol and drug dependence will be given education and support
from Titan Heavy Lift.

Purpose

The purpose of this policy is to outline Titan Heavy Lift's expectations of its workers and visitors, to manage drugs
and alcohol hazards in the workplace and to outline the discipline for breaches of this policy.

Scope
This policy applies to all workers, contractors and visitors involved in Titan Heavy Lift's operations.

Responsibilities

Workers, Contractors and Visitors

Under the Work Health and Safety Act 2020, it is the duty of the worker to take reasonable care for the worker’s
own health and safety and to take reasonable care that the worker’s acts or omissions do not adversely affect the
health and safety of other persons.

All workers are expected to:
e Attend the workplace only when fit for work and not under the influence of drugs or alcohol;
¢ Ensure activities outside of work do not impact on their ability to work safely;

¢ Notify supervisors of any potential impairment of fitness for work, including taking medication that may
impact fitness for work;

e Participate in drug and alcohol testing.

Management

Management will monitor the health, safety and welfare of workers and visitors under their control and on their
premises. They will take prompt and appropriate action if it is believed an individual is not capable of working in a
safe and effective manner.

Policy

Titan Heavy Lift has introduced this policy to provide a safe workplace that is free from hazards caused by the
effects of drugs and alcohol. The policy bans the use of alcohol or any illicit drugs on Titan Heavy Lift's premises
and operation sites. It applies but is not limited to all synthetic drugs and the misuse or abuse of prescription or
over-the-counter medications or substances.
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Drugs and Alcohol

The use, possession, sale or distribution of illegal drugs and the misuse of alcohol at Titan Heavy Lift premises,
including remote work or off-site locations, are strictly prohibited.

Limits

A breath alcohol concentration of more than 0.00% is considered a positive test. A worker who tests positive for
medication has a reasonable amount of time to produce their medical certificate to Titan Heavy Lift Management,
or it will be deemed a positive test.

Prohibited Substances

The following substances are prohibited at Titan Heavy Lift:

e lllegal drugs: The use, possession, sale or distribution of illegal drugs or substances classified as illegal by
local, state or federal laws is strictly prohibited. This includes but is not limited to marijuana, cocaine,
heroin, methamphetamine, ecstasy, all synthetic drugs and hallucinogens.

e Prescription drugs: The misuse or unauthorised use of prescription drugs or use of prescription drugs
without a valid prescription is strictly prohibited.

e Alcohol: The consumption, possession, or being under the influence of alcohol while on duty, during work
breaks or at company-sponsored events is prohibited unless expressly authorised by the company.

Medication

Workers who are prescribed medication should discuss the nature of their duties and job with their doctor before
taking medication. If the side effects of this medication may affect the worker’s ability to perform their duties safely,
the worker must notify Titan Heavy Lift management. Employees’ rights to privacy and confidentiality will be
respected at all times.

Testing

Titan Heavy Lift reserves the right to test anyone under their duty of care and search personal effects and property
in the workplace for alcohol and drugs. Other reasons for testing may arise as follows:

e Pre-employment testing: Prospective employees may be required to undergo drug and alcohol testing as
part of the pre-employment process. Employment offers may be contingent upon the successful completion
of such tests.

e Reasonable suspicion testing: Employees may be subject to drug and alcohol testing if there is reasonable
suspicion that they are under the influence of drugs or alcohol while on duty.

e Post-incident testing: Employees involved in workplace accidents, injuries or near-miss incidents may be
required to undergo drug and alcohol testing as soon as possible following the event.

e Random testing: Employees may be subject to random drug and alcohol testing as determined by the
company. The selection process will be fair and unbiased.
All refusals to submit to a drug test will be recorded as a positive test. Workers who refuse a drug test will be
required to cease their duties and be escorted off the premises. After an investigation has taken place, the worker
will be given notice of appropriate disciplinary action. Urine tests will be done by an external source.
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Consequences of Violations

Violations of this policy, including the use, possession, sale or distribution of prohibited substances, may result in
disciplinary action, up to and including termination of employment. Employees found to be under the influence of
drugs or alcohol while on duty may be immediately suspended from work and required to leave the premises.
Employees with substance abuse issues may be referred to counselling, rehabilitation or employee assistance
programs (EAP), where available, to seek assistance and support. All violations will be investigated individually,
and workers will be notified as soon as the investigation is complete.
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Confidentiality and Privacy

All drug and alcohol testing will be conducted with the utmost confidentiality and privacy. Only authorised personnel
will have access to the test results, and they will be handled in accordance with applicable privacy laws.
Employees’ rights to privacy and confidentiality will be respected throughout the testing process.

Education, Awareness and Support

Titan Heavy Lift offers employee assistance programs and support. We use an EAP called Telus Health. Telus Health
supports employers around the globe with health and wellbeing solutions encompassing physical, mental and
financial health. In addition, Titan Heavy Lift will provide information, and regular communication to employees to
raise awareness about the risks of drug and alcohol abuse, as well as educate them about resources available for
assistance. Employees are encouraged to report any concerns about drug or alcohol use that may affect workplace
safety, productivity or employee well-being.

Compliance with legal requirements:

e This policy complies with all applicable local, state and federal laws and regulations regarding drug and
alcohol use in the workplace;

e Titan Heavy Lift reserves the right to update or modify this policy to ensure compliance with changing laws
and regulations.

Any visitor or contractor found in violation of this policy will be refused entry into or be removed from company
premises. Further action may also be taken with the assistance of the appropriate law-enforcement agencies.

Titan Heavy Lift issues procedures detailing company and employee requirements regarding drugs and alcohol to
all employees upon commencement.

Conclusion

The goal of this policy is to provide a safer workplace for all employees by adopting a proactive approach to both
drugs and alcohol in the workplace, thereby helping to eliminate a contributing factor to poor performance and
workplace accidents.

i —

Jake Fréench
Managing Director

17t October 2025
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