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EQUAL OPPORTUNITY POLICY

Introduction

Titan Heavy Lift is committed to fostering a diverse and inclusive workplace that values and respects the unique
perspectives, backgrounds, and abilities of all individuals. We embrace equal opportunities regardless of race,
colour, religion, gender, sexual orientation, national origin, age, or disability. Our commitment extends to creating a
workplace that is free from discrimination, harassment, and bias.

Purpose

This policy establishes the foundation for promoting fairness, eliminating discrimination, and ensuring equal access
to employment opportunities for all employees and job applicants. It is designed to ensure that Titan Heavy Lift
complies with all its obligations under the Equal Opportunity Act 1984.

Responsibilities
All personnel involved in Titan Heavy Lift's operations are responsible for complying with this policy and must treat
everyone fairly and report any incidents of discrimination or harassment.

Managers and Supervisors are responsible for:

e Promoting a culture of equal opportunity;
e Providing leadership in implementing and enforcing this policy;
e Leading by example and treating all employees fairly;

e Taking prompt action to address any reported incidents of discrimination or harassment.

Policy

Titan Heavy Lift are proud to support and uphold equality for all workers and for individuals seeking employment at
our organisation. This policy was created with the intention to provide an inclusive and diverse work environment in
which all individuals are treated with respect and dignity. Titan Heavy Lift condemns any behaviour that does not
comply with this policy. This includes but is not limited to behaviour that is displayed verbally, non-verbally, or via
email or any other online platforms.

Titan Heavy Lift is proud to support and uphold equality for all workers and individuals seeking employment within
our organisation. This policy was created to establish an inclusive and diverse work environment in which all
individuals are treated with respect and dignity.
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Titan Heavy Lift condemns any behaviour that violates this policy, including but not limited to:

e Any verbal or non-verbal discrimination or harassment;
e Any discriminatory behaviour conducted via email or any online platforms.

Support and Training
Management plays a vital role in ensuring compliance with this policy. Titan Heavy Lift will:

e Provide support, guidance, and training to workers and managers on equal opportunity matters;
e Handle complaints in a timely and confidential manner;
e Take appropriate disciplinary action against individuals who violate this policy.

Conclusion

Titan Heavy Lift believes that fostering an inclusive and diverse workforce is not only the right thing to do but also
essential for the success of the organisation. This policy reinforces our commitment to equal opportunity, fair
treatment and the elimination of discrimination and harassment. By upholding these principles, we aim to create a
workplace where everyone can thrive and contribute to our collective growth and prosperity.

T Frenct
Jake French

Managing Director
1st February 2025
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