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CODE OF ETHICS AND CONDUCT POLICY

Introduction

Titan Heavy Lift is committed to conducting its business operations in an ethical and responsible manner with
integrity and fairness, promoting healthy competition and transparency.

Purpose

This policy outlines the principles and guidelines that all workers, contractors and stakeholders must adhere to in
order to promote integrity, fairness and social responsibility in our operations.

Scope
This policy applies to all workers, contractors, visitors, and managers involved in Titan Heavy Lift's operations.

Responsibilities

Workers, Contractors and Visitors
All workers, contractors and visitors must ensure that they:

e Understand and follow this policy;

e Actin an ethical and responsible manner when representing Titan Heavy Lift;

o Demonstrate integrity and honesty in their dealings with colleagues, clients, suppliers and the public;
e Avoid conflicts of interest and disclose any potential conflicts promptly;

e Protect and respect confidential and proprietary information;

¢ Refrain from engaging in fraudulent activities or the misrepresentation of information;

e Respect company property at all times;

e Report any known or suspected unethical behaviour promptly to the operations manager.
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Management

I

Titan Heavy Lift is committed to complying with all applicable laws, regulations and industry standards. Therefore,
managers must:

e Strive to positively contribute to the communities in which they operate;

e Encourage workers to participate in community activities and support local initiatives that address social
challenges and promote sustainable development;

e Respond in a timely manner to any reports or complaints;
e Maintain strict confidentiality and refrain from using non-public information for personal benefit, such as

engaging in stock market transactions.
Retaliation against those who report violations in good faith is strictly prohibited.

Policy

By implementing this policy, Titan Heavy Lift aims to foster a positive and ethical work environment for the benefit
of our workers, customers, partners, and the broader community.

Conclusion

By adhering to this policy, Titan Heavy Lift demonstrates its commitment to maintaining high ethical standards and
upholding the values that define the organisation. Any violation of laws or regulations may result in disciplinary
action, including termination of employment and potential legal consequences.

T TFronit
Jake French

Managing Director
1st February 2025

Document Number: ADM-POL-C-012.4 Revision Number: 4 Revision Date: 01/02/25

Authorised by: General Manager Document Owner: Admin Manager Page 2 of 2

This document is controlled within the management system. It becomes uncontrolled when printed.




